VisionMapper

School redesign pack

Ideal for anyone involved in the Building Schools for the Future or the Primary
Capital Programme, this pack includes a range of activities and case studies to kick
start your thinking and create your educational vision. Conte nt is taken from the

website www.visionmapper.org.uk
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Ideas: School redesign gallery

Here are some example images fr om the school redesign gallery. Please visit
www.visionmapper.org.uk/ideas/schoolredesignimageqgallery.php for many more
inspirational images.
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ldeas: Be preparedé

Future trends

Effective long term planning means being prepared for significant changes in the way we

live and learn in the years ahead.

These forecasts are founded in change happening now and based on e

Do your plans prepare you for this?

Hyper -personalised media
technology means people can
choose their own worlds, and

ignore others.

A competitive free market
empowers students to
personalise their education.

Stronger links between industr
and education drive greater
innovation
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xtensive research.

Fierce global competition for
every job means people of all
ages are moving between
countries more rapid ly and
more frequently.

Speed and access to learning
rises exponentially T
resourcefulness, aggregating
and editing skills are now key to
success.

An aging population with
increasing life expectancy looks
for lifelong earning
opportunities and a new
balance of education, leisure
and work.
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Ideas: Be preparedé Future

Public services are i ncreasingly
personalised, allowing
individuals to customise state
provision.

The meaning of national identity
and citizenship weakens as
individuals move between
countries more rapidly and for
shorter periods of time.

Distrust of centralised or
external management of
information systems and data
leads individuals to protect their
own personal data.
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trends (continued)

Identity boundaries - gender,
cohort, generation, age, race,
ability, health, capacity T
continue to blur, with more
opportunity to move between
and explore different identities
in online interactions.

Rises in obesity lead to the

consideration of
responsibilityo in
0rght sé to access
services.
Major economic, environmental
and social challenges become so
significant that they a re beyond

communities. National and
international collaboration is
required.
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Ideas: Be preparedé Future trends (continued)

Anxieties over social division
and inter  -cultural conflict mean
increased emphasis on
citizenship and collective

identities.

Vo luntary work is a part of most
peopl edbs |ives, ar
wor kers are oOowor ki
rather than living to work.

Half the population of Western
Europe is over 50 by 2030, with
a life expectancy of a further 40
years. 25% of the population is

over 65 and 15% over 75.

Post the economic turmoil of
2007 -2009, co -operative and
collective societies and
economies thrive.

Income, care and support is
passed down as well as up
through the generations.

Governments, individuals and

employers need to retain older
workers, and support parental
integration into the workforce.
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Ideas: Be preparedé Future trends (continued)

Decreasing  water availability
and increasing drought at mid,
semi and low latitudes will have
complex effects upon global
food supply. (Unicef, 2008; NIC
2008)

Extreme and hazardous weather
events, including storms, forest
fires, droughts, flooding will
increase in frequency and

intensity.

There is increased conflict
arising from conflict over
natural resources, in particular
over water (Globa | Policy
Forum, 2007)

Approximately 200 million
climate refugees are predicted
by 2050 (Unicef, 2008; Stern
Report 2007)

Individuals living longer
rethink how they balance
education, leisure and

work.
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Case study:  Consulting the school
Ashton Park - an example of staff and student consultation around BSF
Key challenges:

e Can we design spaces that would give learners more choice over what they learn
and who they learn with and from?

e How do we consult with pupils, families, staff and the wider community to identify
their priorities and the school's needs?

e What sort of learning relationships do we want to foster?
Overview:

As part of the Building Schools for the Future (BSF) project, Futurelab worked with staff,
teachers and students of all ages at Ashton Pa rk Secondary School, Bristol, to come up
with a design brief.

The aim was to involve stakeholders in the BSF process and help them to identify and
prioritise important aspects about their learning environment - and where possible what
could be improved.

Ap proach:

The following activities were designed for the less
articulate, so did not involve a great deal of writing.
Instead, facilitators wrote up the discussions.

Wall of What Works

To encourage free thinking, everyone was asked to
help fill a wall with p  ost -it notes detailing all the things that work well about the school
itself and its environment.

These were sorted into categories or themes e.g. those describing the atmosphere and
ethos of the school, those praising particular facilities (e.g. drama stu dio and sports
facilities), or those referring to educational approaches perceived as successful.

Image Sift

The groups - comprising staff, students and other

adults - were given a set of images of classrooms and
school buildings, including: Victorian cl assrooms with
children sitting in rows of pews, ultra -modern glass
domes, lecture theatres, messy primary school rooms

and contemporary secondary school rooms.

Each group agreed on an image that they found

especially appealing, and completed a sheet detail ing

why they thought so. They were also asked to cut up different images to create a
"collage" of appealing features.
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